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Part I
COP
Hashem Brothers Co. for Essential Oils and Aromatic Products is proudly committed to
the United Nation Global Compact since its initiation in Egypt Feb.2004. Our company
has always worked since that date to implement and spread the 10 principles of the
Compact within its sphere of influence and strongly in the workplace. Our activities are
spread in all areas, starting this year to move more rapidly toward “strategic
philanthropy”

Alaa Hashem
President
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Human rights
1- Business should support and respect the protection of internationally proclaimed
human rights.
 Human rights principles in general are incorporated into Hashem Brothers
code of business conduct.
 Because we are aware of the importance of bringing human rights into our
company policies we have provided staff training on Human Rights issues
and how they are affected by business.
 We have circulated copies from the human rights publications of the United
Nations Arabic version among our employees in our Cairo offices. The aim
was to raise awareness and full understanding.

The issue of Human rights stressing on Universal declaration of the Human
Rights.

2- Business should make sure that they are not complicit in human rights abuses.
Hashem Brothers Company and its supply chain are not complicit in any Human Rights
abuses.
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Labor Standards
3 – The freedom of association and the effective recognition of the right to collective
bargaining.
 Hashem Brothers Company respects the freedom of association and
upholds the effective recognition of the right to collective bargaining.
 Hashem Brothers Company constantly encourages its employees to join
relevant syndicates and labor unions.

 This year our Company has provided a new open place next to our factory
to host workers gatherings either for meetings or for lunches.

 As for agricultural seasonal labors, the Company has provided this year
new shaded areas for them to rest during picking time. The shaded areas
have also access to cold water inside the field.
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 Hashem Brothers Company has created a new incentive wage programs
for the seasonal agricultural labor.
80% of our seasonal agricultural labors are women between the age of 18
and 45; they mostly come from an extremely poor background. Around
30% of those women are the only supporters of their families. For that
reasons, our company has created the incentive programs which allows
those workers to earn more money extra than their normal daily wage.

5

In Egypt the seasonal agricultural labor wage is calculated per working day
which is normally not more than four hours per day.
We have started this program based on the amount of flowers the picker
can get per day. She can earn extra money for every kilo of flowers she
can get plus her normal daily wage. This program was applied partially on
our Jasmine Crop; it has of course raised our cost up but has created an
ethical bond between the seasonal workers and the Company.
Many of our clients have offered to collaborate in such programs. Which
directly benefit the local community.
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“Hashem Brothers executive team with the seasonal workers “
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4- The elimination of all forms of forced and compulsory labor.


All forms of forced and compulsory labor do not exist in Egypt.



The employees of Hashem Brothers have freely chosen their jobs and are
free to quit their jobs upon due notice.
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5- Business should uphold the effective abolition of child labor.
Hashem Brothers Company takes the issue of the abolition of child labor in the
Egyptian agricultural sector on top of our social responsibility agenda. Combating this
phenomenon is a long term process that requires strategic planning and collaboration
between all NGO’s, business community and governmental organizations.
On the legal side, Egypt has issued several laws to compact this phenomenon.
Yet, the phenomenon is well rooted in the Egyptian society due to unemployment of the
parents, illiteracy and poverty.
Hashem Brothers as a Company working in the agro business adheres its responsibility
to combat the phenomenon of child labor among its sphere of influence. We focus on
the rural areas of Egypt mostly around our factory and plantations as well as other parts
of Egypt.
Our efforts to combat the phenomenon of Child Labor lie in four main areas
which are behind the rise of this phenomenon:
1) Combating poverty by empowering the unprivileged families.
2) Promoting education including illiteracy eradication classes.
3) Introducing ICT to Egyptian rural communities
4) Improving basic living conditions in rural areas.
5) Improving health care conditions in rural areas.
6) Providing support to the local NGO’s at our area.
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Hashem Brothers Company represented at “the 15th WORLD PRODUCTIVITY
CONGRESS” South Africa, Sun City September 2008:
 Hashem brothers Managing Director “Mrs. Sohaila Hashem” was invited to
(the 15th World Productivity Congress) in South Africa as a panelist and
speaker in the Congress on the topic of sustainable enterprises.

The presentation focused on the role of
the United Nations Global Compact in
changing the perspective of the social
responsibility activities of our Company
from pure philanthropy to sustainable
development and how those activities
affected productivity.
For more info, please visit: (www.productivitysa.co.za)
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Case 1
“The Alaa Hashem initiative for farmer empowerment” :
 In order to well serve our community and at the same time empower the
unprivileged families, our Company has created this “Alaa Hashem Initiative for
farmer empowerment”.
The initiative aim at empowering the unprivileged families in rural Egypt
particularly in Kalyoubeya governorate where our factory and plantations exists.
 In order to provide a stable framework to ensure the ongoing sustainability of the
initiative we had to think first how to find the proper way to tie this initiative to our
industry which will allow the model to be successful and sustainable.
 We have studied the potentials of our areas of focus, and found that plantation of
citrus is very successful at our area yet, the income generated from several trees
will not be sufficient to empower a family.
Since we work in Aromatic plants, we have chosen the “Bitter Orange Tree”
which brings a flower before blossoming and this flower is distilled and sold as oil
at a very high price (Neroli Oil) because it is entering in the international
perfumery industry. Therefore, one or two trees if planted in front of farmer’s
house could bring a decent income to that family and the same time could be
environmentally beneficial to combat unplanned urbanization in villages which is
becoming a serious problem in the Egyptian Delta.

 This plan was to plant a decent amount of trees in the most unprivileged villages
of our area. We have chosen two villages to start with the project. The villages
are “Kafr Abu El Zagazik” and “Kafr El Sohbi”, these two villages will witness the
first steps of the “Alaa Hashem Initiative”.
 Plantation of 8000 tree of Bitter Orange will take place in the month of May. In a
period of two years the trees will grow and start blossoming and bringing crop.
The cost of cultivation, compost, fertilizers will be provided by our Company.
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Each house will have an amount of two trees in front of their house. The flowers
after two years be collected by the farmers and their families and sent to our
factory to collect their money. Moreover, the farmers are free to sell the flowers to
the factory they choose after certain duration (2-3 Years). The price will be the
normal market price with no deduction.
In order to sustain the project and duplicate this model in other villages, our
Company will advocate this idea among our clients all over the world.
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Case 2
Hashem Brothers education programs:
 Hashem Brothers s’ school in Kalyoubeya are now operating with their full
capacity and serving the local community.

 “ New illiteracy eradication classes in Upper Egypt”. This year we have opened
new illiteracy eradication classes in “Upper Egypt” Menya governorate (Kafr El
Madower village”.
These classes were opened with the collaboration with “The sons of Kassem El
Masry NGO”. The classes are catering for all illiterate people in the village.
Females were the first candidates to join the classes gradually males started to
join.
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“ the sons of Kassem El Masry NGO headquarters Menya Governorate”
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 Promoting traditional informal education.
Most villages in Egypt used to have a sort of informal traditional preschool
centers which teaches preschool children. These centers since hundreds of
years operate in villages even before the formal school system occurred.
Children used to go these schools or “Kotab” to learn Arabic Grammar language,
and religion. Uniquely in Egypt these schools are opened for all children
regardless of their religion. Many of the prominent political Christian figures in the
20th century Egypt have joined these informal education centers or “Kotabs”. As
well as most writers and thinkers of the 19 & 20th century.
Reviving old educational traditions in villages is also a way to spread education.
If parents take their children out of school for poverty, they will be exposed to
education in their preschool years.
Hashem Brothers Company has built a center for traditional education in the
village “Kafr El Shorafa” Kalyoubeya which cater to the children of this village and
some nearby villages.

“The professor teaching his young pupils sitting on the floor which is the Egyptian traditional way of teaching”
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Case 3
Hashem Brothers continuous efforts to introduce ICT to the rural community:
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“ICT is a way of development and an open window on the world”
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 Supporting Local NGO’s programs in providing basic needs of the local
community.
Hashem Brothers Co. collaborate with the “ Meshwar NGO” in providing food for
the extremely poor families in Giza. These families or individuals were selected
by the NGO after applying social researches on their cases. Findings showed
that those candidates could not work because of some illness or age.

Every month since 3 years our company donates fresh table eggs from our farms
to each individual supported by the Meshwar organization.
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6- The elimination of the discrimination in respect of employment and
occupation.
With regard to recruitment, our Company does not engage in a support discrimination
based on race, caste, national origin, religion, gender, union membership or political
affiliation.
Hashem Brothers Company takes to its responsibility promoting gender equality in
workplace. More females were hired this year at all departments. 80% of our Cairo
office is females, yet this ratio is normal in an urban environment as Cairo.

 Our factory is situated in a rural traditional area (Kalyoubeya Governorate) which
is lacking gender sensitivity. Most females work as seasonal labors in the
agricultural sector but are not hired in high positions due to social & cultural
traditions.
This year, we hired the first female Chemist at our quality control lab in the rural area of
Kalyoubeya. We aim to increase the number of females in higher positions in our
factory.
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Hashem Brothers efforts to improve basic health a living conditions of the local
community:Case 1
A major health problem appearing among the local community of Shebin Al Kanater
town (50 Km north of Cairo) is kidney problems. Particularly rental failure which is quit
spread among the community of the town especially children. The town hospital has
limited resources and could not provide the proper care for these particular cases.
This year Hashem Brothers Co. has donated 4 kidney dialysis equipments to the
hospital of Shebin Al Kanater. These equipments are now operating free of charge for
the benefit of the local community.
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Case 2
Fresh water and sewage system:
The village of Kafr el Madawer in Menya Governorate 200 km south of Cairo suffers
severely from lack of a proper sewage system and the lack of the access to fresh water
inside their houses. The village has about 4000 inhabitants only 2% of the village
houses have access to fresh water inside their houses. The rest of the people have to
bring water from a community “water supply” for their household usage and mostly for
drinking. Again only 2% of the houses have a proper sewage system.
Hashem Brothers have collaborated with a local NGO in the village (Abnaa Kassem El
Masry NGO) and sponsored bringing fresh water to a number of houses as well as
installing a proper sewage system to these houses. This project will continue for the
next year.
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“Hashem brothers Company promotes Health awareness”:
 Hashem Brothers Co. had sponsored editing any printing of a book on a better
nutrition for Cancer patients. This book was distributed in public hospitals and the
remaining copies were donated to “the friend of Cancer patient association” in
“Kasr El ainy hospital”.

ﺗﻐﺬﯾﺔ ﻣﺮﯾﺾ اﻟﺴﺮﻃﺎن
ﺗﻐﺬﯾﺔ ﻣﺮﯾﺾ اﻟﺴﺮﻃﺎن

اﻟﻤﺤﺘﻮﯾﺎت
2............................................................................. اﻟﻤﻘﺪﻣﺔ

3.............................. ﻛﯿﻒ ﯾﺆﺛﺮ اﻟﺴﺮﻃﺎن ﻋﻠﻰ اﻻﺣﺘﯿﺎﺟﺎت اﻟﻐﺬاﺋﯿﺔ

6....................................... ...........ﻛﯿﻒ ﯾﺆﺛﺮ اﻟﻌﻼج ﻋﻠﻰ اﻟﺘﻐﺬﯾﺔ

14..............................إرﺷﺎدات ﻟﻠﺘﻌﺎﻣﻞ ﻣﻊ اﻟﻤﺸﺎﻛﻞ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﺘﻐﺬﯾﺔ
36..................................................................ﻣﻌﻠﻮﻣﺎت إﺿﺎﻓﯿﺔ
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Environment:
7- Business should support a precautionary approach to environmental
challenges.
Hashem Brothers Co. continues its efforts to address the key environmental challenges
damaging our planet.
 “Hashem Brothers tree cultivation program”
with the collaboration of the “Egyptian association for environmental
Community services”. Since 2004 each year Hashem Brothers Co.
collaborates with the Egyptian association for environmental and community
services in the tree cultivation program of the NGO in the most polluted areas of
greater Cairo.
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 Hashem Brothers Co. has signed this year in October 2008 the declaration of the
“natural stewardship circle for the Aromatic, perfumes & Cosmetics industry”
which took place in French city of perfumery Grasse.
The declaration was on top of the Centifolia Congress agenda. In this declaration
the Global Compact was mentioned as the main stream of Social &
Environmental guideline. Hashem Brothers Co. represented by 3 top executives
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 Encouraging environmentally friendly techniques in Agricultural and industry is
one of our sincere targets, we focus on the diffusion of the organic cultivation and
the less use of chemicals in conventional cultivation.
Hashem Brothers ensure the use of environmentally friendly techniques in cultivation
among its supply chain through traceability and raising awareness of hazards of the
unplanned use of chemicals and on the ecosystems in general.
8- Business should undertake initiatives to promote greater environmental
responsibility.
“Our Organic Compost Production”
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9- Business should encourage the development and diffusion of environmentally
friendly technologies.
 Hashem Brothers supports and promotes the diffusion of the organic and
Biodynamic concepts in agriculture and production process in the agriculture
sector in Egypt.
10-

Business should work against all forms of corruption including extortion and
bribery.
 Hashem Brothers Company supports the anti-corruption initiatives through
our internal code of business conduct.
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